[bookmark: _GoBack]	A critical review of the article by Dandira titled: Dysfunctional Leadership: Organizational Cancer is a poignant view of the state of leadership. The article begins with the common disclaimer of the absence of a universally accepted definition for leadership. Dandira (2012) referenced notable scholars on the subject, but reframed from endorsing a specific concept or offering an original definition. Contained in the assortment of definitions is an excerpt from Stodgill (1974) which implied the group being led had to be “organized”. Under drastic conditions leaders emerge. An example would be a catastrophe where lives are at stake. The group is not organized although they do share a common goal which is human survival. So, to infer that a group must be organized as a factor of leadership requires further research into the subject. Dandira (2012) acknowledged the importance of communication for leadership to be effective. Groups of individuals can be united to pursue an objective; however, the individual efforts must be coordinated to improve efficiency. Effective communication is the tool which conveys ideas and intentions and enables individuals to collaboratively cooperate in advancing the collectives cause.
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